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• 4. This report also speaks roil of the system 

of classification used throughout the Office 
of Strategic Services. Unlike the other Federal 
agencies, OSS is not reluctant to advance a 
person in grade when they have advanced In res- 
ponsibility. In many cases the Office of Strategic 
Services attempted to maintain salary levels com- 
parable with those in outside industries,. Vie have 
been able to do this because of our excellent re- 
lationship with the Civil Service Commission. 

Other Federal agencies Instead of looking the situ- 
ation over outside of the Government, use other 
Federal agencies as a basis for their actual 
classification rates, their grades and salaries. 
Shis results in strict adherance to specifications 
which are not flexible. An Important factor In 
morale building Is a result of consideration of 
promotions when due. If the Personnel Branch 
considered and passed every request for promotion 
In OSS I am afraid the figure would result in 
something like 75 % promotion Instead of 43^. 

All told, I believe the Byrd report instead of being 
a criticism of the Office of Strategic Services is in 
affect- a -commendation which points out that the Offico of 
Strategic Services In their personnel policies are not 10 
or 15 years behind but are right up to the minute. 
Therefore, I am extremely well pleased vfith the figures 
which have been contained in the Byrd report. 
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